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BUPERS INSTRUCTION 12710.1 
 
From: Chief of Naval Personnel 
 
Subj:   PREVENTING WORKPLACE VIOLENCE AT THE BUREAU OF NAVAL        
           PERSONNEL 
 
Ref:    (a) DoD Instruction 1438.06 of 16 January 2014 
 
1.  Purpose.  To issue Bureau of Naval Personnel (BUPERS) policy and provide guidelines 
concerning workplace violence per reference (a).  
 
2.  Cancellation.  ADMINMAN Article 5300-030 of NAVPERSCOM M-5000.1. 
 
3.  Scope and Applicability.  This instruction applies to all BUPERS commands and subordinate 
activities. 
  
4.  Discussion.  Violence includes physical assault or the threat of physical assault against 
persons or property and also behavior that intimidates or frightens others, such as threats, 
harassment, and uncontrolled expression of rage.  Such behavior can include oral or written 
statements, gestures, or expressions that communicate a direct or indirect threat of physical 
harm.  Individuals who commit such acts may be removed from the premises and may be subject 
to disciplinary action, criminal penalties, or both.  Claiming after the fact that “it was only a 
joke” or “I didn’t really mean it” will not be an acceptable excuse.  Threats will be taken 
seriously as a statement of an employee’s intent to do harm.  
 
5.  Policy.  Our leaders are committed to our employees’ well-being, health, and safety.  All 
employees have the right to expect their workplace to be a safe and secure environment.  We 
must all work together as a team to achieve the goal of providing a more “respectful workplace.” 
“ZERO TOLERANCE” is our position on threats and violence in the workplace.  All 
employees are to assist in implementing this policy and maintaining a safe, respectful, healthy, 
and productive workplace.  BUPERS personnel must refuse to tolerate violence in the workplace 
and will make every effort to prevent it.  All incidents of workplace violence will be dealt with 
swiftly and decisively.  Those who engage in such behavior may be: 
 

a.  Immediately removed from the premises. 
 
b.  Denied re-entry pending completion of an appropriate investigation. 
 
c.  Subject to removal from Federal service, criminal prosecution, or both. 
 

 






